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RESOURCES INDUSTRY — MENTAL HEALTH AND WORKPLACE CULTURE 
Statement by Minister for Industrial Relations 

MS S.F. McGURK (Fremantle — Minister for Industrial Relations) [12.04 pm]: I rise to inform the house that 
the fourth report from the landmark study into mental health and workplace culture across Western Australia’s 
mining industry was released today. The landmark study forms part of the Cook government’s mental awareness, 
respect and safety program, which was launched in December 2021. Curtin University’s Centre for Transformative 
Work Design is undertaking the four-year study to gather and evaluate data on sexual assault, harassment, mental 
health, drug and alcohol use, and mine safety issues. Curtin will present its final research report in 2026.  
The Mental Awareness, Respect and Safety (MARS) Program Landmark Study: Insights from the worker survey 
and interviews report surveyed 2 550 WA mine workers and interviewed a further 60 workers, one on one, to 
understand their perceptions of workplace culture in the mining industry. Although most WA mining workers 
reported high levels of awareness in regard to physical safety, the survey found that issues such as burnout and sexual 
harassment persist. Reports of sexual coercion and unwanted sexual attention are declining; however, covert forms 
of sexual harassment like sexism and misogyny remain. Bullying is showing signs of improvement but continues 
to disproportionately impact women compared with men. Overall, women and younger workers generally tended 
to report poorer mental health and wellbeing, but supports like mental health awareness training and informal 
check-ins were cited as helpful to protecting workers’ wellbeing. 
The Cook government remains committed to eliminating inappropriate behaviours in Western Australian workplaces, 
including the mining sector, but we cannot do it alone. The reality is that organisations, industry leaders, employers 
and individuals all need to step up if we want to see meaningful change. We all have a shared responsibility to speak 
out against sexual harassment and other unacceptable workplace behaviours. The mining industry prides itself on 
safety as a core priority, but the issue of women’s safety has been overlooked for far too long. Our government 
acknowledges that industry has made considerable progress in improving workplace culture over the last decade. 
Changing entrenched attitudes takes time, and it is clear that more work must and will be done. 
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